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ABSTRACT
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The study was conducted in Allahabad, Uttar Pradesh. It revealed that human resource or employees which are considered as avaluable
asset of an organi sation have certain reasons of satisfaction and dissatisfaction with their job. The pie-charts based on answers of questionnaire
developed specifically for studying thelevel of employee satisfaction will explain thismoreclearly. Thisstudy took into consideration following
dimensions contributing to empl oyee satisfacti on: Superior-subordinate relationship, job-role, career devel opment, motivation, pay and benefits
medical and accommodation facility, promotion and leaves provided.
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